
  

 



Human Resources 
Contact Information 

Dr. Patrick Flanagan 

Director 

pflanagan@graniteschools.org  |  385-646-4160 

Wyatt Bentley 

Associate Director- Elementary 

wlbentley@graniteschools.org  |  385-646-4237 

Brenda Byrnes 

Associate Director– Secondary 

bmbyrnes@graniteschools.org  |  385-646-4232 



Bryce Day 

Director– Special Education 

bbday@graniteschools.org  |  385-646-7429 

Berkley King 

Associate Director– Benefits 

bdking@graniteschools.org  |  385-646-4222 

Granite School District Offices 

2500 S State Street 

Salt Lake City, UT  84115 

Travis Rawlings 

Associate Director– ESP and Licensing 

tdrawlings@graniteschools.org  |  385-646-4514 

Kathleen Timothy 

Associate Director– Retirement and Evaluation 

ktimothy@graniteschools.org  |  385-646-4344 

Human Resources 
Contact Information  



-57 ELEMENTARY SCHOOLS 

-15 JUNIOR HIGH SCHOOLS 

-9 HIGH SCHOOLS 

-6 SPECIALIZED SCHOOLS 

-APPROXIMATELY 3,453 EDUCATORS 

SPECIALTY SCHOOLS AND PROGRAMS: 

ELEMENTARY GIFTED AND TALENTED MAGNET 

SCHOOLS 

Fox Hills Elementary    West Valley Elementary 

Morningside Elementary  Woodstock Elementary 

 

INTERNATIONAL BACCALAUREATE PROGRAM 

Skyline High 

 

STEM SCHOOLS 

Elementary – Neil Armstrong Academy 

Junior High – West Lake Junior High School 

 

BUILD A STRONG FUTURE IN GRANITE 

GRANITE SCHOOL DISTRICT AT A GLANCE… 

We believe you can build a solid 

future in Granite School Dis-

trict. Since its founding in 1904, 

with only 58 teachers and 4,000 

students, Granite is now the 

eighth largest employer in Utah 

and currently educates nearly 

58,500 students. 

When you join our district, 

you’re working with a strong 

team of educators. Our teach-

ers and administrators are 

experienced and supportive. 

They are guided by the belief 

that all children can learn. A 

Dan Jones & Associate’s sur-

vey indicates the public feels 

Granite’s greatest strength is 

its dedicated and committed 

teachers. 

The district provides teachers 

with an array of resources to 

help students meet their poten-

tial. We have an award-winning 

mentoring program to assist 

teachers from their first day 

through their first three years of 

teaching. 

Most important, Granite enjoys 

a unique “community of caring” 

among teachers, students and 

parents. This gives our students 

an advantage in learning and 

prepares them for the future. 

“I have been at my school 
for 9 years now and I stay 
because of the amazing peo-
ple I work with. I have such 
a great support team of 
coaches, my admin is al-
ways supportive and look-
ing for ways to improve our 
school, and my teaching 
team is the best!” 

Erin Obrien– 2nd 
Grade Teacher,     West 
Kearns Elementary 
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6–8 JUNIOR HIGH SCHOOLS 

Bennion Junior High School                    Jefferson Junior High School   

Bonneville Junior High School                 Kearns Junior High School 

Churchill Junior High School                    Kennedy Junior High School 

Evergreen Junior High School                   Olympus Junior High School  

Eisenhower Junior High School                Wasatch Junior High School 

Granite Park Junior High School                

 

7–8 JUNIOR HIGH SCHOOLS 

Hunter Junior High School 

Matheson Junior High  

Valley Junior High School                          

West Lake Junior High School 

 

9–12 HIGH SCHOOLS 

Cottonwood High School                             Hunter High School 

Cyprus  High School                                                                                     Kearns High School                                                        

Granger High School                                    Olympus High School          

Granite Connection High School               Skyline High School         

Granite Technical Institute                         Taylorsville High School  
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I am a Statistics teacher at 
Granger H.S. in Granite 
School District. Born and 
raised in a concrete jungle 
as Singapore, I find Utah to 
be incredibly beautiful as I 
am surrounded by world-
famous scenery and recrea-
tional opportunities. I have 
grown to love skiing and 
developed an appreciation 
for the numerous amazing 
outdoor activities. As a keen 
sports enthusiast, I am offi-
cially now a Utah Jazz and 
Real Salt Lake fan. I have 
discovered Utah to be a 
most livable city which is 
why I have lived in Salt Lake 
City for the last 20 years! I 
have always felt appreciated 
and accepted as an Asian 
immigrant and a teacher of 
color. My students are from 
diverse cultures, unique 
ethnicities and friendly 
communities. They are al-
ways intrigued by my cul-
ture and as I am with theirs. 
It makes teaching and learn-
ing so very interesting and 
exciting.  
 

Wee Hong Hsu– Math 
Teacher, Granger High 
School 



 

“I grew up in Granite and 
really enjoyed my school 
experience. When I de-
cided to become a teach-
er, I knew I wanted to 
teach in Granite. While 
attending UVU, I was 
offered an internship in 
Granite and was ecstatic. 
12 years later, and I am 
still so happy to be work-
ing for this great district. 
Granite supports their 
teachers and wants what 
is best for them.” 

Amy Stevens—1st 
Grade Teacher, West 
Valley Elementary 

 

 

 

 

 

 

 

 

 

 
“I choose to teach at Granite 
because of the amazing peo-
ple, students and staff! I 
value the diversity of back-
grounds represented in 
Granite School District and 
I know that my school and 
district truly strive to sup-
port each student in every 
way because I see it daily.” 
  
Elena Leppard—Digital 
Literacy Teacher, 
Bonneville Jr. High 
School 
 

 

 

GRANITE DISTRICT AT A GLANCE, CONT. 
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THREE WAYS TO GET LANE CHANGE CREDIT 

• Additional University/College credit – must be from a 

four-year regionally accredited university.  Educator 

will provide transcripts from university/college as evi-

dence of credit. 

 

• In-service credit –  for lane change credit must be 

USBE credit and not relicensure/higher education 

credit.  Educator will provide USBE MIDAS transcript  

as evidence of credit. 

 

• Prior Approval Credit – educator must apply for credit 

prior to taking a class or workshop.  Please see Talent 

Development Office website for more information and 

application form. 



 

Granite School District Does hire  

Associate License holders! 

 

Are you looking to change careers and become  
a teacher?  

 

We can help!   
 

If you have a Bachelor’s degree or certification in a specific trade you may be able to receive an  
Associate Educator License from the Utah State Board of Education.   

 
This license will allow you to start working as a teacher while you work to complete the requirements 

for a Professional Educator License.   
 

For more details or to apply for an Associate Educator License, please see the Utah State Board of  
Education website, here. 

 
Once you hold the Associate license you are then eligible to apply for many Granite teaching  

positions.   
 

Granite School District offers our Utah State Board of Education-approved Alternative Program to 
Professional  Educator License (APPEL) to all Associate license holders employed by our district.   

This program is designed for working teachers to support them in meeting the requirements for a 
Professional license while being sensitive to the demands of being a working teacher.   

Highlights of the program: 

• Unique competency-based approach to meeting state licensing requirements. 

• Individualized planning and support to help meet your specific needs. 

• Pedagogy courses provided by the district at no cost to you. 

 

• Mentoring and support by well-trained, effective licensed educators. 
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Get your Associate Educator  

License and start applying  

today! 

https://schools.utah.gov/licensing/apply


 

 

 

 

 

 

 

 

 

 

 

 

• 15 min to Park City 

• 20 -30 min. to most 

ski resorts 

• 15-20 min to hiking 

• 15 min. to down-

town SLC 

• Adventure every-

where! 

 

YOU JUST    

CANNOT BEAT 

THE LOCATION!!! 
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GSD Frontline 
Application 

GSD District 
New Teacher 
Support/
Mentoring 

GSD Teacher Video 
Testimonials 



 

Arches National Park 

 

 

 

 

 

 

 

 

 

UTAH IS A PRETTY GREAT STATE! 

 

Granite School District is situated in the heart of the Salt Lake 

valley, framed by the Wasatch Mountains on the east and the 

Oquirrh Mountains on the west. The district’s location allows for 

quick access to outstanding recreational and cultural opportuni-

ties, plus numerous shopping centers, sports facilities, museums, 

restaurants and art galleries. 

Outdoor enthusiasts can access world-class ski resorts just 

minutes from the city, plus breathtaking locations for camping, 

golfing, fishing, hiking, biking and more. Beyond the Wasatch 

Front, Utah hosts several national parks, each with its own dis-

tinct landscape, that await exploration. 

Salt Lake and its surrounding areas also provide sporting 

events and other cultural offerings including symphony,            bal-

let,         theater,           opera,  modern dance and museums. The Sun-

dance Film Festival, Utah Shakespearean Festival, and The 

Choir at Tabernacle Square,  are internationally renowned. 

The city’s art galleries are showcased during monthly “gallery 
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Wasatch Mountain Range  

Providing four seasons of refuge! 

Goblin Valley, Southern Utah 
Hale Center Theatre, Salt Lake City, Utah 

Arches National Park 

Plenty of trails to bike or hike!  

Wasatch Crest Mountain Bike Trail, Salt Lake City 



 

For more information about our community, visit 

www.visitsaltlake.com or www.utah.gov or call the Salt Lake Con-

vention & Visitors Bureau at 801-534-4900. 
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The heart of Salt Lake City, Utah  

 

You just can’t beat the Utah slopes! 

Flaming Gorge, Green River Rafting 

NO MATTER THE SEASON, 

UTAH IS THE PLACE TO 

Sports too! 

 

Provo River, Fly Fishing 

 

“I moved to Utah so that I 
could teach and adventure in a 
beautiful state. I have been 
rock climbing, mountain bik-
ing, snowboarding, and more. 
We have also found a wonder-
ful community of kind people. 
There are hundreds of things 
to do indoors and out!”    

Addie Reynolds – Science 
Teacher, Eisenhower Jr. 
High   

“I chose Granite because of how much 
they truly care for teachers and students! 
As a first year teacher I am heavily sup-
ported, and encouraged by my mentors 
and colleagues every day. As a teacher 
coming from out of state, I am so excited 
to call the beautiful state of Utah my 
home! I am grateful for the opportunity I 
have to serve and educate students with 
Granite School District!”    

Sophia Melanson – 6th Grade 
Teacher, Pioneer Elementary   

http://www.visitsaltlake.com/
http://www.utah.gov/


 

“Granite School District has 
created support structures 
that are unparalleled! If 
there is a need, we have a 
department or group to 
ensure great outcomes for 
all. Our Teacher Induction 
program provides all new 
teachers with a framework 
to help our teacher feel suc-
cessful from the beginning 
and stay satisfied in their 
careers. Collaboration is a 
priority in GSD; together 
we do great things for stu-
dents, families, and staff! “ 
 
Allison Peterson–   
Principal, Pleasant 
Green Elementary 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The state of Utah offers 
impressive cultural and 
outdoor experiences. Since 
moving to Utah from a 
neighboring state, I have 
enjoyed viewing Ballet West 
and the Utah Shakespeare 
Festival, as well as, snow 
skiing and countless hikes. I 
am very pleased with the 
endless opportunities and 
the wonderful people in my 
new home state.” 
 
Lisa Brown– Instruc-
tional Coach, Granger 
High School 

 

BUILDING SUCCESS ON A GRANITE  

FOUNDATION: RECRUITING THE BEST  

TEACHERS! 

Granite’s Human Resources (HR) staff is committed to hiring the most 

qualified teachers for our schools. To this end, we follow a comprehen-

sive recruitment process. 

HIRING GUIDELINES 

All known openings in the district must be posted for five district work-
ing days.  Postings generally begin to occur in early spring (March), and 
continue as openings arise.  

Posted positions will be filled by the most qualified applicant, including 

consideration of outside applicants.  

APPLICATION PROCESS 
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1.    Complete an online application at www.graniteschools.org. 

2.     Click on the Employment box on the right. This takes you to 

 our Find Employment website where current openings are 

 posted.  

 

3.  Upload your resume to your online application. It should not 

 exceed two pages.   It should outline your work experience,            

 educational  background, licenses and endorsements. 

 

4.   Upload your teaching license or Associate License eligibility letter, 

 and  degree information as requested by the application system.  If 

 you are a new graduate  please upload a letter from your university on 

 letterhead verifying that you are on track to graduate, license area,    

 date of anticipated graduation, and any content areas you will be         

 endorsed in. 

5. Under Additional Information—Upload two to three letters of 

 recommendation from individuals who are familiar with your 

 education/teaching history. This is not required, but good                    

 information for hiring administrators to see. 

http://www.graniteschools.org/


1. Principal obtains a list of qualified applicants from Human  Re-

sources. You must be on the applicant list in order to be con- sidered for 

a position. To be on the applicant list, you must fill  out an online appli-

cation, attach all required documents (see  previous page), and qualify 

for the position. 

2. Principal (and possibly additional faculty members) conduct  inter-

 views, checks references, selects top choice and makes a             rec-

ommendation for hire to Human Resources. 

3. Human Resources approves the recommendation and contacts  the 

applicant to formally offer the position. 

4.  If the offer is accepted, Human Resources has the applicant sign a     

 contract and complete all necessary  hire paperwork. 

 

Granite School District is an equal opportunity employer. It is the poli-

cy of the district to seek and employ the best qualified personnel avail-

able without discrimination as to race, color, religion, national origin, 

gender, age, marital status, physical or mental disability – except when 

justified to meet a bona fide occupational requirement. 

Granite School District is committed to a policy of keeping its work-

force free from sexual harassment. Inquiries concerning Title VI, Title 

VII,Title IX, and Section 504 may be referred to the Director of Human 

Resources, Granite School District at 385-646-4517 or by fax at 385- 

646-4204, or to the Office for Civil Rights, U.S. Department of Educa-

tion, 1961 Stout Street, Denver, Colorado, 90294. 

HIRING PROCESS 
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“I chose Granite for several 
different reasons.  I went to 
Granite schools growing up and 
have continually heard positive 
things from teachers who have 
taught in Granite for many 
years.  I prefer the traditional 
school schedule and the great 
benefits that Granite offers.  In 
these ways, Granite was clearly 
where I wanted to work.”   

Hank Besler—History 
Teacher, Granite Park Jr. 
High School 

 

“I chose to work and stay in 

Granite School District because 

of how much they value their 

teachers. They are always lis-

tening to feedback and making 

decisions on what is best for 

their teachers. I have had the 

best administrators and col-

leagues and am so grateful to be 

working in such a well rounded 

school district. I started my 

teaching career in Granite and I 

plan to stay!”  

Elisabeth Sampson– 1st 

Grade Teacher, Oakwood 

Elementary 

 

 



 

I am part of the 12th grade 
ELA PLC at Cyprus High 
School. Being a first year 
teacher, I was very con-
cerned that I would feel 
overwhelmed with lesson 
planning, classroom man-
agement, and inability to 
understand a new career 
path in general. My PLC 
team has made my transi-
tion into teaching seamless. 
Not only have these sea-
soned veterans shared les-
son materials with me, they 
allow my voice to be heard 
and made me feel just as 
important and valued as 
the rest of the team. I have 
had support in understand-
ing PBL, PBIS, and bench-
mark tests as well as assis-
tance in implementing 
classroom management 
techniques that fit our di-
verse range of students.  
 

Kylie English – English 
Teacher, Cyprus High 
School 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
“I’ve traveled the world and 
the United States but have 
chosen to live and work in 
Utah. The people and the 
state’s unique opportuni-
ties to see and do things is 
why I call Utah my home.”    

Robert Dewyze  -        
Science  Teacher,       
Eisenhower Jr. High 

GRANITE’S TEACHER MENTORING 
PROGRAM IS TOP NOTCH! 

 

Teachers new to Granite District will participate in our award-winning Teacher 

Onboarding Program.  We are dedicated to making your years in Granite District 

memorable for you and your students and will provide individual support to all new 

teachers.  Our dedicated mentors are willing and ready to assist you in any way.  The 

Teacher Onboarding Program provides support to new teachers to develop successful 

skills and strategies to achieve high levels of student growth and to acquaint new 

teachers with services and resources within the schools and district. 

Teacher Onboarding begins with a two-day orientation that is held at the beginning of 

August.  Teachers new to Granite School District are paid to attend this orientation.  

This professional learning opportunity provides an overview of critical professional 

practices related to planning, delivering, and assessing learning experiences for our 

students.  Topics and presentations include: Expectations of Teachers, Lesson Plan-

ning, Behavior Supports, Curriculum & Instruction, Technology Tools & Resources 

and Professionalism.  The sessions are taught by master teachers with many years of 

classroom experience.  Teachers will also learn about their benefits, professional learn-

ing opportunities and other issues relevant to their position. 

New teachers are paired with a highly trained mentor at his/her school during the first 

three years of teaching.  Mentors are supported by the district’s Teacher Onboarding & 

Instructional Coaching Department.  Mentors meet one-on-one with teachers to ad-

dress any needs the new teacher may have.  In addition, mentors hold regular meet-

ings to help support new teachers with the skills they need to be successful.  Mentors 

will help teachers to reflect on their practice and guide them in incorporating best 

practices into their teaching. 

Professional Learning 

Granite School District provides many opportunities for salary advancement and pro-
fessional development.  For more information on professional learning, contact the 
Teacher Onboarding & Instructional Coaching Department at 385-646-4605 or visit us 
online at www.graniteteachersupport.com. 
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HELPING TEACHERS SCULPT STUDENT 
SUCCESS IN GRANITE WITH SUPPORT 

Operating with the conviction that all students can learn and 
should have an array of opportunities to do so, Granite offers 
site-specific support to help teachers meet the diverse needs of 
their students. 

SPECIAL EDUCATION 

Granite has long had one of the strongest teacher support systems in the state. Each  
School has specialists who are prepared to support classroom instruction as well as  
direct instruction in specialized settings. Backing up this school-level support is a staff  
of coordinators and specialists who provide additional assistance when unique needs  
arise. 



PREVENTION AND STUDENT PLACEMENT 

Some students bring with them a variety of issues and concerns from the home or com-
munity. Both prevention services and specialized interventions are necessary for these 
students to succeed in class. Granite teachers find a wide range of support services 
available to help them address these issues. 

*School psychology, social work, and counseling services 

*Drug and alcohol prevention programs and in-class coaching  

* Family Centers help engage families and communities 

*School safety prevention and intervention 

*Special programs for young parents, youth in custody and at-risk students  

* Truancy intervention assistance 

 

EDUCATIONAL EQUITY 

Students who are culturally and linguistically diverse often face unique challenges in 
public schools. Specialized support for students and teachers is available through the 
Educational Equity Department. 

*Alternative language services  

* Sheltered English strategies 

* Tumaini Program for refugees and newcomers  

*Specialized materials for classroom teachers  

* Culturally relevant pedagogy 

 

PRESCHOOL SERVICES 

The Granite District Preschool Program has 

been designated as a Center of Excellence by 

the U.S. Department of Education and is com-

mitted to preparing children for a successful 

start in kindergarten.  Preschool classrooms are 

located in district elementary schools and en-

rollment for 3- and 4-year-old students is open 

throughout the year.  Preschool registration 

can be accessed at www.graniteschools.org/preschool.  

Classrooms are taught by a lead and assistant teacher who engage the children in 

skill-based activities based on the Utah State Early Learning Core Standards.  Chil-

dren with identified disabilities also receive services based on needs identified in the 

Individualized Education Program (IEP) in the classroom.  Parents are an active part 

of the classroom and are kept abreast of their child’s growth throughout the year.  

Teachers and parents work as partners during the year to support learning and pre-

pare the child for a successful transition to kindergarten.  

 

ADULT HIGH SCHOOL  AND COMMUNITY EDUCATION 

It’s never too late to graduate. Granite Peaks Adult Education offers adult or K-12 

exempt students the opportunity:  

*to complete their credit high school diploma 
* prepare to take the GED 

*learn or improve their English language skills  
*prepare for college 
* prepare for a career 
 
We hold in person or virtual classes that operate in the morning, afternoon, and eve-

nings.  For more information visit our website                                                         

https://schools.graniteschools.org/granitepeaks/ or call 385-646-5447.  
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“Granite School District is 
the perfect district for me 
and my family. They pro-
mote a positive profes-
sional/personal life bal-
ance, and genuinely care 
about my mental and 
physical well being. I espe-
cially love the Granite 
Wellness Center! Being 
able to see a doctor easily 
is invaluable as a parent.”  

Larry Choffin –       
Principal , West 
Kearns Elementary  

 

“I chose Granite because of 
the continued support from 
my colleague’s. I wanted to 
be in an environment that 
allows and encourages me 
to grow and develop as an 
individual and a teacher. I 
wanted to be where I could 
live the lifestyle I love and 
have an impact in the com-
munity where I teach.”  
 
Kris Telford-  Math 
Teacher, Cyprus High 
School 

http://www.graniteschools.org/preschool
https://schools.graniteschools.org/granitepeaks/
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ROCK SOLID BENEFITS 
The district offers a comprehensive benefits program to fill a wide range of 
needs. The basic components of the salary and benefits package offered to 
contract employees are outlined below. 

MEDICAL 

• Granite contributes 93% toward the cost of medical insurance cover-
age for full-time contract employees and non-spouse dependents, and 
78% for full-time employees electing coverage for legal spouse. 

• Employees can choose from two different medical carriers offering a three-
tier medical plan that is not high deductive. 

• The plans have extensive provider and facility networks and provide broad 
coverage levels. 

• Benefits commence on the first day of the month following the employee’s con-
tract start date. 

• Employee costs range from $45.52 for employee only coverage per month to $292.83 for 
family coverage per month.  

DENTAL 

• Contract employees can select a plan from different voluntary discount dental plans. 

LIFE INSURANCE and AD&D 

• Granite provides to contract employees, at no cost, a basic life insurance amount 
equal to one time the contract employee’s base salary and contains an accidental 
death and dismemberment/loss of sight provision. 

• Granite also offers contract employees the ability to obtain voluntary life insurance up to 
$500,000 and/or accidental death and dismemberment plans for themselves, their legal 
spouse and dependent children at competitive group term life insurance rates. 

401(k) PLANS 

• Granite offers 401(k), 403(b) and 457 plans from two different companies that let employ-
ees accumulate savings on a tax-deferred basis. The district also offers a ROTH IRA post-
tax plan. 

RETIREMENT 

• Under the Utah Retirement Act, Granite School District’s retirees are eligible for retire-
ment benefits based on years of service and age at retirement. 

• These benefits are outlined on Utah Retirement Systems’ website at www.urs.org. Addi-
tional information is available through the district’s HR Department. 
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http://www.urs.org/


 

 

 

 

 

ADDITIONAL BENEFIT OPTIONS OFFERED TO 

GRANITE CONTRACT EMPLOYEES INCLUDE: 

*Based on 2022-2023 salary schedule for a First-Year Teacher with a Bachelor's degree. See salary 

schedule in magazine for additional salary amounts. 

**Calculated under Tier 2 DC Only Retirement System 

The information contained in this overview is provided to highlight District sponsored benefit plans. It 

is a summary only and is presented to provide GENERAL information only to eligible Granite School 

• Flexible Spending Accounts  

• Short Term/Long-Term Disability Insurance 

• District Welfare Association  

• Vision Insurance  

• Accidental/Critical Illness/
Hospital Plans 

GRANITE DISTRICT’S CONTRIBUTION OF TEACHER BENEFITS 
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First Year Teacher Annual Salary $50,380   

  

Medical & Retirement 
Plans 

Employee 
Monthly Cost 

District Monthly 
Cost District Annual Contribution 

Employee Only $45.52 $604.78 $7257.36 

Employee + Child $88.77 $1,179.33 $14,151.96 

Employee + Children $129.73 $1723.62 $20.683.44 

Employee + Spouse $208.62 $1,183.03 $14,196.36 

Family $292.83 $1,684.07 $20,208.84 

Retirement (20.02%)**   $8,282.00 

Basic Life Insurance 
Equal to employee’s base  

contract salary $41.82 
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