
Positive Behaviors Plan 

What is a Positive Behaviors Plan? 
As defined in Utah State Statute 53G-10-407, a Positive Behaviors Plan is “a plan to address the causes 
of student use of tobacco, alcohol, electronic cigarette products, and other controlled substances through 
promoting positive behaviors.” This is not a PBIS requirement, nor does it replace your PBIS 
practices and initiatives; however, many of the things you are already doing for PBIS, and other 
purposes will satisfy the requirements for this plan. This document will detail these requirements and 
give some suggestions on how they tie to things you are already doing.  
 

The statute requires that a Positive Behaviors Plan shall address the following issues: 
● Peer pressure (Botvin LST, SEL programs including SEL Skill of the Month, Leader in Me, 

Don’t Stand By . . . Be an Ally, etc.) 
● Mental health (SEL, suicide prevention programs, mindfulness programs and practices, etc.) 
● Creating meaningful relationships (SEL, LIA, buddy programs including peer mentors, Don’t 

Stand By . . . Be an Ally, etc.) 
 

A Positive Behaviors Plan may include the following to help address the above issues (consider how 
you might enhance or increase awareness of, or access to these things): 

● Programs (Botvin LST, SEL Skill of the Month, Mind UP, Playworks, etc.) 
● Clubs 
● Service Opportunities 
● Pro-social Activities (assemblies, reward activities, community nights, after-school activities, 

team membership, structured recess/free time, etc.) 
 

Who is responsible for creating the Positive Behaviors Plan? 
● The school principal is responsible for creating the positive behaviors plan which must 

be based on input from: 
○ Students 
○ Parents 
○ School staff 
○ The principal may enlist other help or feedback as needed. 

● Examples of how the school principal may gather input include: 
○ Surveys 
○ School Community Councils 
○ Emails 
○ Phone calls 

 
What are some considerations and best practices to include in a  Positive 
Behaviors Plan? 

● Building skills such as: 
○ resistance skills to combat peer pressure 
○ mindfulness or self-care techniques to reduce anxiety 
○ strategies to build and maintain friendships 

 
 
 
 
 



● Increasing key protective factors such as: 
○ Increasing resilience 
○ Building positive social connections with adults and peers 
○ Expanding knowledge of child development and realistic expectations (both 

in students and staff) 
○ Increasing student and family access to resources for concrete supports, such 

as food, clothing, shelter, and safety 
○ Increasing cognitive and social-emotional learning, skills, and 

competencies 
● Addressing school climate and culture issues by: 

○ Establishing trauma informed and trauma sensitive practices and ongoing  staff 
professional development 

○ Implementing restorative practices 
○ Creating equitable conditions for student success 

● Evidence-based programs 
○ Examples of evidence-based programs can be found on the USBE 

Substance Use Prevention Website 
 

 
Who is responsible for implementing the Positive Behaviors Plan? 
Each school may designate one or more employees as a Positive Behaviors Specialist to administer 
the Positive Behaviors Plan and write the year-end report. This will include documenting the 
implementation and gathering data for the year-end report. $1000 stipend money is available for eligible 
staff and may be split between more than one person. Possible candidates include, but are not limited 
to, members of the school’s PBIS Team, Leadership Team, or Student Support Team, especially the 
lead teacher or chair. 
 

What reporting is required? 
Prior to implementation: 

● The school principal shall submit the positive behaviors plan to the Granite School 
Board for approval. 

At the end of each year: 
● A Positive Behaviors Specialist shall submit a written report to the Granite School Board 

detailing how the positive behaviors plan was implemented in the prior year. 
● The Granite School Board shall submit an annual report to USBE confirming that each 

school under their jurisdiction has an approved Positive Behaviors Plan. 
 

Funds to Administer the Positive Behavior Plan 
Each school will also receive $1,000 to administer the Positive Behavior Plan and will 
account for how it is spent in the year-end report. 

Suggestions for spending: 
● Enhance, or pay for, new or existing evidence-based programs 
● Supplies, materials, and equipment 
● Advertising 
● Targeted activities and incentives that will increase positive behaviors in schools. 
● Remember that the intent is to increase positive behaviors so that students are less likely 

to use substances. As usual, the funds cannot be used to purchase food.
 


